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CORPORATE GOVERNANCE 
REPORT
Introduction

Getinge is a global company with operations 
in 40 countries and proprietary production in 
10 countries. The pace of change and growth 
since the stock-market listing has been high. 
The Group’s customer offering has been con-
tinuously expanded with new products and 
operational areas. The Group’s customers 
are found in the healthcare, elderly care and 
life science area, and the Group’s products 
are often pivotal to the quality and efficien-
cy of customers’ businesses. Accordingly, 
confidence in Getinge and its products is en-

tirely decisive for continued sales successes. 
Corporate governance at Getinge is aimed 
at ensuring the continued strong develop-
ment of the company and, consequently, 
that the Group fulfills its obligations to share-
holders, customers, employees, suppliers, 
creditors and society. Getinge’s corporate 
governance and internal regulations are con-
sistently geared toward business objectives 
and strategies. The Group’s risks are well-an-
alyzed and risk management is integrated 
in the work of the Board and in operational 

activities. Gearing corporate governance so 
clearly toward the Group’s business objec-
tives creates the speed and flexibility in the 
decision-making process that can so often 
be decisive to success. Getinge’s organiza-
tion is designed to be able to react promptly 
to market changes. Accordingly, operational 
decisions are taken at the company or busi-
ness area level, while overriding decisions 
concerning strategy and direction are made 
by Getinge’s Board and Group management. 

External and internal regulations 

Getinge’s corporate governance is based 
on Swedish legislation, primarily the Swed-
ish Companies Act, the company’s Articles 
of Association, Nasdaq Stockholm’s Rule-
book for Issuers and the rules and recom-
mendations issued by the relevant organiza-
tions. Getinge applies the Swedish Corporate 
governance Code (“the Code”). The Code 
is based on the “comply or explain” princi-

ple, meaning that a company that applies the 
Code may deviate from regulations under 
the Code, but must provide explanations for 
each deviation. Getinge complies with the 
Code’s regulations and presents an explana-
tion below for any deviation from the Code’s 
regulations in 2015. The Code is available at: 
www.corporategovernanceboard.se Internal 
regulations that affect Getinge’s corporate 

governance include the company’s Articles 
of Association, the Board’s formal work plan, 
the CEO’s instructions, policy documents 
and the Group’s Code of Conduct. The com-
pany’s Articles of Association are available on 
the Group’s website:  
www.getingegroup.com.

Shareholders 

At year-end 2015, Getinge had nearly 36,846 
shareholders according to the share register 
maintained by Modular Finance. The share 
capital of Getinge at year-end comprised 
238,323,377 shares, of which 15,940,050 
shares were Class A and 222,383,327 shares 

were Class B. One Class A share carries ten 
votes and one Class B share carries one vote. 
Getinge’s shares are traded on the Nasdaq 
Stockholm. Getinge’s market capitalization 
amounted to SEK 53.0 billion at December 
31, 2015. The company’s largest shareholder 

is Carl Bennet AB, which represents 48.9 per 
cent of the total number of votes in the com-
pany. Further information concerning such 
factors as Getinge’s ownership structure and 
share performance is presented on pages 
36-37. 

2015 Annual General Meeting (AGM) 

A total of 985 shareholders, representing 
55.4 per cent of the number of shares and 
72.1 per cent of the total number of votes in 
the company, attended Getinge’s AGM on 
March 25, 2015, in Halmstad, Sweden. The 
Board of Directors, CEO, CFO and the com-
pany’s auditor were present at the Meeting. 
The AGM re-elected Board members Carl 
Bennet, Johan Bygge, Cecilia Daun Wenn-
borg, Carola Lemne, Malin Persson, Johan 
Stern and Maths Wahlström. The AGM elect-
ed Alex Myers as a new Board member. Carl 
Bennet was elected Chairman of the Board. 
It was noted that the employee-representa-
tive organizations appointed Peter Jörmalm 
and Rickard Karlsson as Board members, 

and Åke Larsson and Maria Grehagen Hed-
berg as deputy members. The minutes from 
the Annual General Meeting are available at: 
www.getingegroup.com. 

The Meeting’s resolutions: 
• Adoption of the income statements and bal-

ance sheets presented for the Parent Com-
pany and the Group. 

• Dividend. The AGM approved the Board’s 
proposal of a dividend of SEK 2.80 per 
share. 

• Discharge from liability. The Meeting re-
solved to discharge the members of the 
Board and the CEO from liability for the 
2014 fiscal year. 

• Board fees. It was resolved that the Board 
be paid fees totaling SEK 4,400,000 ex-
cluding committee fees. More detailed in-
formation is available on page 48. 

• Guidelines for the remuneration to senior 
executives. The AGM approved the Board’s 
proposal for guidelines for the remuneration 
to senior executives. More detailed infor-
mation is available on page 48.
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Nomination Committee

Remuneration Committee

Human Resources

The Nomination Committee’s task is to put forward
proposals regarding the election of the Chairman of
the AGM, the Chairman of the Board and other mem-
bers of the Board, election of auditors, as well as fees
for Board members and auditors. The 2005 AGM
resolved that a Nomination Committee shall comprise
the Chairman of the Board and members representing
each of the company’s five largest shareholders as
per 31 August each year and a representative of the
minority shareholders. If any of the five largest share-
holders should waive their right to appoint a represen-
tative to the Nomination Committee, or if a member
leaves the Nomination Committee before his/her work
is completed, that right shall be transferred to the
shareholder who, after these shareholders, has the
largest shareholding in the company. The Nomination
Committee’s composition shall be announced to the
company in such time that it can be made public, not
later than six months prior to the AGM. 

The Board annually appoints Getinge’s Remuneration
Committee. The Committee is a body within the
company’s Board, tasked with preparing and evaluat-
ing questions related to remuneration and other
employment terms and conditions for executive man-
agement and for preparing guidelines for remunera-
tion to senior executives for the Board to propose to
the AGM for resolution. 

General Meeting of Shareholders

Board of Directors

President and CEO

The General Meeting of Shareholders is the highest
decision-making body. At the General Meeting, share-
holders exercise their voting rights in accordance with
Swedish corporate legislation and Getinge’s Articles
of Association. The General Meeting elects the Board
of Directors and auditors. 

The other tasks of the General Meeting include adopt-
ing the company’s balance sheets and income state-
ments, deciding on the allocation of earnings in the
operation and deciding on discharging the members
of the Board and the CEO from liability. The General
Meeting also decides on remuneration to the Board of
Directors, auditors’ fees and guidelines for remunera-
tion to senior executives. 

The Board is the company’s highest administrative
body under the General Meeting. The Board is
responsible for the organization of the company and
the management of its affairs. It is also the Board’s
duty to ensure that the organizations in charge of
accounting and the management of assets are subject
to satisfactory controls.

According to the Articles of Association, Getinge’s
Board of Directors is to comprise not fewer than three
and not more than eight elected members. The Board
members are elected annually at the AGM to serve for
the period up to and including the next AGM. The
AGM also appoints the Chairman of the Board. The
Chairman’s role is to head the Board’s work and
ensure the Board completes its mandate.

The Board’s work follows an annual agenda program,
dedicated to securing the Board’s information needs,
and is otherwise determined by the formal work plan
approved each year by the Board concerning the dis-
tribution of assignments between the Board and the
CEO, including issues requiring a Board decision. The
content and presentation of the information provided
to the Board by management is strictly regulated and
the formal work plan ensures that the Board reviews
its own procedures. 

The CEO is responsible for ensuring that the ongoing
management of the company is pursued in accor-
dance with the guidelines and instructions provided
by the Board. The CEO obtains assurance that, on the
basis of a satisfactory control system, the company
complies with legislation and ordinances, Nasdaq
Stockholm’s Rulebook for Issuers and the
Swedish Corporate governance Code. The CEO must
also ensure that the Board receives the necessary
factual, detailed and relevant information it requires to
make well-founded decisions. In addition, the CEO is
to maintain a continuous dialog with the Chairman of
the Board and keep him informed of the progress and
financial position of the company and the Group. 

External auditors

Auditing Committee

CFO

The company has either one or two auditors, with not
more than two deputy auditors or one registered
accounting firm. The assignment as auditor applies
until the end of the AGM held during the fourth fiscal
year following which the auditor was appointed.

At the 2012 AGM, the accounting firm Öhrlings
PricewaterhouseCoopers AB was elected as auditor
for Getinge until the conclusion of the 2016 AGM. 

The Board annually appoints Getinge’s Auditing
Committee. The Committee is a body within the
company’s Board, tasked with preparing questions for
the Board related to the quality assurance of the
company’s financial reporting and maintaining ongo-
ing contact with the auditors to keep informed of the
focus and scope of the audit. The Committee assists
the Board in these matters and reports its observa-
tions, recommendations and proposed measures and
decisions to the Board. In addition, the Auditing
Committee establishes guidelines for services other
than auditing for which the company may engage its
auditors. The Committee’s tasks also include assess-
ing the auditing activities and passing this information
on to the Nomination Committee and assisting the
Nomination Committee in producing proposals for
auditors and fees for auditing services. 

Medical Systems Business Area Extended Care Business Area Infection Control Business Area

Business area Executive Vice Presidents

Overview of corporate governance at the Getinge Group 2015
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Nomination Committee

The composition of the Nomination Commit-
tee ahead of the 2016 AGM was published 
on October 15, 2015 and all shareholders 
have had the opportunity to submit nomina-
tion proposals to the Committee. The Nom-
ination Committee conducts an evaluation 
of the Board and its work. A proposal for the 
new Board is subsequently drawn up and 
submitted with the notice of the forthcoming 
AGM. Ahead of the 2016 AGM, the Nomina-
tion Committee convened on two occasions. 
For the 2016 AGM, the Nomination Commit-
tee comprises the following representatives 
of the largest shareholders:
 

• Carl Bennet, Carl Bennet AB 
• Ossian Ekdahl, First Swedish National  

Pension Fund 
• Marianne Nilsson, Swedbank Robur AB 
• Anders Oscarsson, AMF Försäkring & 

Fonder 
• Per Colleen, Fourth Swedish National  

Pension Fund 
• Viveka Ekberg, representing minority 

shareholders
 
Chairman of the Board Carl Bennet was ap-
pointed Chairman of the Nomination Com-
mittee ahead of the 2016 AGM, which devi-
ates from the rules of the Code. The compa-

ny’s largest shareholders have explained that 
this is because the Chairman of the Board is 
very well suited to lead the Nomination Com-
mittee in an effective manner to achieve the 
best results for the company’s shareholders.
Evaluation. As a basis for its proposal to the 
2016 AGM, the Nomination Committee has 
made an assessment as to whether the cur-
rent Board of Directors is suitably composed 
and meets the demands that are placed on 
the Board in view of the company’s position 
and future focus. The Nomination Commit-
tee’s proposal will be published not later than 
in conjunction with the notice of the AGM.

Board of Directors 

The Board held its statutory meeting on 
March 25, 2015 and convened 12 times 
during the year, with an average attendance 
rate of 96%. The Board also convened a 
meeting in January 2016, at which the results 
for 2015 were addressed and subsequently 
published. With the exception of the CEO, no 
member of Getinge Group’s Board holds an 
operational position in the company. A more 
detailed description of the Board of Directors 
and CEO is presented on pages 50-51. 
Independence. Getinge fulfills the require-
ments for independent Board members as 
stipulated in the Code. It is the opinion of the 
Nomination Committee that Alex Myers, in 
his capacity as CEO, is not to be regarded 
as independent in relation to the company 

and executive management, and that Carl 
Bennet and Johan Stern, as representatives 
and Board members of Getinge’s principal 
owner Carl Bennet AB, are not to be regard-
ed as independent in relation to the largest 
shareholders. The Nomination Committee 
deems the other Board members elected 
by the General Meeting – Johan Bygge, Ce-
cilia Daun Wennborg, Carola Lemne, Malin 
Persson and Maths Wahlström – to be inde-
pendent in relation to the company, execu-
tive management and the largest sharehold-
ers. The Secretary of the Board meetings has 
been Ulf Grunander, Chief Financial Officer. At 
its scheduled meetings, the Board address-
es fixed items in compliance with the Board’s 
formal work plan, including the business situ-

ation, budget, year-end financial statements 
and interim reports, as well as comprehen-
sive issues related to the economy and as-
sociated cost issues, corporate acquisitions 
and other investments, long-term strategies, 
financial matters, and structural and organi-
zational changes. To increase efficiency and 
broaden the Board’s work on certain issues, 
two committees have been established: the 
Auditing Committee and the Remuneration 
Committee. The delegation of responsibilities 
and rights of decision held by these commit-
tees are stipulated in the Board’s formal work 
plan. Minutes are prepared to record the is-
sues addressed and the decisions made at 
these committee meetings and these are pre-
sented at the subsequent Board meeting.

BOARD OF DIRECTORS AND COMMITTEES IN 2015

Committees Attendance

Board members elected by the AGM Year elected Dependent1
Auditing

Committee
Remuneration

Committee
Board

meetings
Auditing

Committee
Remuneration

Committee

Carl Bennet, Chairman 1989 ■ Chairman 12/12 2/2
Johan Bygge 2007 Chairman 12/12 5/5
Cecilia Daun Wennborg 2010 Member 12/12 4/5
Carola Lemne 2003 Member 12/12 3/5
Johan Malmquist* 1997 ▲ 2/12
Alex Myers** 2015 ▲ 12/12
Malin Persson 2014 Member 12/12 2/2
Johan Stern 2004 ● Member Member 12/12 4/5 2/2
Maths Wahlström 2012 Member 6/12 2/2
Board members appointed by employees
Peter Jörmalm 2012 12/12
Rickard Karlsson 2013 12/12
Åke Larsson (deputy member) 2014 12/12
Maria Grehagen-Hedberg (deputy member) 2014 12/12

1.  As defined by the Swedish Corporate governance Code * Johan Malmquist attended 2 board meetings as CEO before he resigned in 
conjunction with the Annual General Meeting on March 25.
**Alex Myers attended 10 board meetings as CEO, and attended an additional 
2 meetings as adjunct board member.

■ = Representing Getinge’s principal owner Carl Bennet AB
▲ = President and CEO
● = Board member of Getinge’s principal owner Carl Bennet AB
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Remuneration Committee 

During 2015, Getinge’s Remuneration Com-
mittee comprised Board members Carl
Bennet (Chairman), Johan Stern, Maths

Wahlström and Malin Persson. The Commit-
tee held two minuted meetings in 2015,
including informal contact when necessary.

All members were present at all meetings
during the year. 

Auditing Committee 

During 2015, Getinge’s Auditing Committee 
comprised Board members Johan Bygge 
(Chairman), Cecilia Daun Wennborg, Caro-
la Lemne and Johan Stern. The Committee 
held five minuted meetings in 2015, includ-

ing informal contact when necessary. The 
average attendance rate was 80%. The Au-
diting Committee also held one meeting in 
January 2016, at which the 2015 audit was 
addressed. The company’s auditors partici-

pated in all meetings convened by the Audit-
ing Committee. Jointly with the auditors, the 
Committee discussed and established the 
scope of the audit.

Financial reporting 

The Board of Directors monitors the quality 
of the company’s financial reporting by issu-
ing instructions to the CEO and the Auditing 
Committee and by establishing requirements 
concerning the content in the reports relating 
to financial conditions. These are regularly 

submitted to the Board through the instruc-
tions issued for financial reporting. The Board 
considers and quality assures financial re-
porting, such as the interim reports, year-end 
reports and annual accounts, and has dele-
gated to the executive management the task 

of ensuring the quality of press releases con-
taining financial information and presentation 
material in conjunction with meetings with the 
media, owners and financial institutions.

External auditors 

The auditor in charge from Öhrlings Pricewa-
terhouseCoopers AB is the authorized pub-
lic accountant Johan Rippe and the co-au-
ditor is the authorized public accountant 
Eric Salander. Neither Johan Rippe nor Eric 
Salander hold any shares in the company. 
When Öhrlings PricewaterhouseCoopers AB 
is engaged to provide services other than au-
diting services, such assignments take place 
in accordance with the regulations deter-

mined by the Auditing Committee for approv-
al of the nature and scope of the services and 
the fees for such services. It is Getinge’s as-
sessment that the performance of these ser-
vices has not jeopardized Öhrlings Pricewa-
terhouseCoopers AB’s independence. Such 
services have primarily concerned in-depth 
reviews and special review assignments. The 
full amounts of remuneration paid to auditors 
over the past three years are presented on 

page 48 and in Note 5 of the consolidated fi-
nancial statements. The company’s auditor 
in charge participated in all of the Auditing 
Committee’s meetings and one Board meet-
ing. In conjunction with the Board meeting, 
the auditors held a meeting with the Board 
in which no members of executive manage-
ment participated.

Board meetings

1 Acquisition discussion 7 Information 

2 Acquisition discussion 8 Interim report

3 Annual accounts 9 Information

4 Annual General Meeting 10 Company visit, Review of operations 

5 Interim report 11 Interim report

6 Acquisition discussion 12 Budget

Board of Directors

Auditing Committee

Remuneration
Committee

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

1 2 3 4 5 6 7 8 9 10 11 12

BOARD AND COMMITTEE MEETINGS IN 2015
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Operational business

During 2015 the CEO and other members 
of Group management continuously held 
meetings to review monthly results, update 
forecasts and plans and to discuss strate-
gic matters. Group management dealt with 
Group-wide issues in addition to operative 
matters related to each business area. During 
2015, Group management consisted of the 

CEO and the business area Executive Vice 
Presidents  as well as the Chief Financial Offi-
cer and the Executive Vice President Human 
Resources & Sustainability. The Board is re-
sponsible for ensuring that an effective sys-
tem for internal control and risk management 
is in place. The CEO has been delegated the 
responsibility of creating the necessary pre-

requisites to work with these issues. Both 
Group management and managers at vari-
ous levels in the company have this responsi-
bility in their respective areas. Authorities and 
responsibilities are defined in policies, guide-
lines and descriptions of duties.

Board fees 

The 2015 AGM decided that fees would be 
paid to the Board in the total amount of SEK 
4,400,000, of which SEK 1,100,000 to the 
Chairman and SEK 550,000 to each of the 
other Board members who are elected by 

the AGM and are not employed by the Group. 
Furthermore, the AGM decided that fees for 
the work of the Auditing Committee were to 
be paid in the amount of SEK 240,000 to the 
Chairman and SEK 120,000 to each of the 

other members, and that fees for the work 
of the Remuneration Committee were to be 
paid in the amount of SEK 125,000 to the 
Chairman and SEK 92,000 to each of the oth-
er members.

Share and share-based incentive program 

There are no outstanding shares or share-based incentive programs for Board members, the 
CEO or other senior executives. 

Remuneration to senior executives 

The 2015 AGM established guidelines for 
remuneration to senior executives, primari-
ly entailing the following: Remuneration and 
other employment terms and conditions for 
senior executives is to be market-based and 
competitive in every market where Getinge 
is active so as to attract, motivate and retain 
skilled and competent employees. The total 
remuneration package to senior executives is 
to comprise basic pay, variable remuneration, 
pension and other benefits. The allocation 
between basic pay and variable remunera-
tion should be proportionate to the execu-
tive’s responsibility and authority. Variable re-
muneration is limited to a maximum amount 

and linked to predetermined and measurable 
criteria, designed with the aim of promot-
ing the company’s long-term value creation. 
No variable remuneration will be paid if profit 
before tax is negative. For the CEO, variable 
remuneration is limited to a maximum of 80 
per cent of basic pay. Variable remuneration 
is based on the individual goals set by the 
Board. Examples of such goals include earn-
ings, volume growth, working capital and 
cash flow. For other senior executives, vari-
able remuneration is based on the outcome 
in the executive’s personal area of responsi-
bility and individually set targets. In addition 
to the aforementioned variable remuneration, 

adopted share or share-related incentive pro-
grams may be included. The Board is entitled 
to deviate from these guidelines if warranted 
in individual cases. 
Total remuneration to senior executives 
amounted to about SEK 82 M (69) in 2015. 
Refer to Note 27 for further information. 

The Board proposes unchanged guide-
lines for remuneration to senior executives to 
the 2016 AGM.

FEES FOR BOARD AND COMMITTEE WORK 2015

Name Board fee Committee fee Total

Carl Bennet 1 100 000 125 000 1 225 000

Johan Bygge 550 000 240 000 790 000

Cecilia Daun Wennborg 550 000 120 000 670 000

Carola Lemne 550 000 120 000 670 000

Malin Persson 550 000 92 000 642 000

Johan Stern 550 000 212 000 762 000

Maths Wahlström 550 000 92 000 642 000

Total 4 400 000 1 001 000 5 401 000
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Fees to auditors 

Öhrlings PricewaterhouseCoopers AB has 
the auditing assignment for the company. Au-
diting assignments refer to the auditing of the 
annual accounts and financial statements, 
including the Board’s and the CEO’s admin-
istration, other assignments that the com-

pany’s auditors are required to perform and 
advice or other support brought about by ob-
servations from auditing or conducting sim-
ilar tasks. Other assignments refer mainly to 
consultancy services related to auditing and 
taxation issues as well as assistance in con-

nection with company acquisitions. Fees for 
auditing assignments in 2015 amounted to 
SEK 26 M (22) and fees for other assignments 
totaled SEK 14 M (10). 

Internal control and risk management of financial reporting 

Description. At Getinge Group, internal con-
trol over the financial reporting is an integral 
part of corporate governance. It compris-
es processes and methods to safeguard the 
Group’s assets and accuracy in the financial 
reporting, and in this manner, protects the 
shareholders’ investment in the company.  

Control environment. Getinge Group’s or-
ganization is designed to quickly respond to 
changes in the market. Operational decisions 
are thus made at the company or business 
area level, while decisions on strategy, focus, 
acquisitions and overall financial issues are 
made by Getinge Group’s Board and Group 
management. The internal control over the 
financial reporting at Getinge is designed to 
manage these conditions. The basis of the 
internal control over the financial reporting 
comprises the control environment, including 
the organization, decision-making channels, 
authorities and the responsibilities that are 
documented and communicated in steering 
documents. 
Each year, the Board adopts a formal work 
plan that regulates the duties of the Chairman 
and the CEO. The Board has established an 
Auditing Committee to increase knowledge 
of the level of transparency and control of the 
company’s accounts, financial reporting and 
risk management, and a Remuneration Com-
mittee to manage remuneration to company 
management. Each business area has one or 
more administrative centers that are respon-
sible for the day-to-day handling of transac-
tions and accounting. Each business area 
has a financial manager, who is responsible 
for the financial control of the business unit 
and for ensuring that the financial statements 
are accurate, complete and submitted in 
good time prior to consolidated reporting.  

Risk assessment. Risk assessment is based 
on the Group’s financial targets. The over-
all financial risks have been defined and 
are mostly industry specific. By conduct-
ing quantitative and qualitative risk analyses 
based on the consolidated balance sheet 
and income statement, Getinge can identify 
the key risks that could threaten the achieve-
ment of business and financial targets. In ad-
dition, several units in each business area are 
analyzed to gain a more detailed understand-

ing of the actual application of the existing 
rules and regulations. Accordingly, measures 
to minimize identified risks are formulated 
centrally within the Group. 

Control activities. The identified risks relat-
ed to financial reporting are handled by the 
company’s control activities. For example, 
there are automated controls in IT-based sys-
tems that manage authority levels and rights 
to authorization, as well as manual controls, 
such as duality in the day-to-day recording 
of transactions and closing entries. Detailed 
financial analyses of results and follow-ups 
against budgets and forecasts supplement 
the operation-specific controls and provide 
overall confirmation of the quality of the finan-
cial reporting. The Group follows standard-
ized templates and models to identify and 
document processes and controls.   

Information and communication. The 
Group has information and communication 
procedures to promote completeness and 
accuracy in the financial reporting. Policies, 
manuals and work descriptions are available 
on the company’s intranet and/or in printed 
form. Information channels were established 
to monitor how efficiently the internal controls 
in the Group function and data is regularly 
presented through the relevant parties within 
the organization via implemented reporting 
tools.  

Follow-up and monitoring. The finance de-
partment and management perform monthly 
analyses of the financial reporting at a de-
tailed level. The Auditing Committee follows 
up the financial reporting at its meetings and 
the company’s auditors report on their ob-
servations and provide recommendations. 
The Board receives financial reports on a 
monthly basis and the company’s financial 
position is discussed at every Board meeting. 
The efficiency of the internal control activities 
is regularly followed up at different levels in 
the Group and comprises an assessment of 
the formulation and operative function of key 
control elements that have been identified 
and documented. 

Self-assessment and validation. Since 
2006, Getinge Group works with a formal-

ized process for the follow-up and evaluation 
of the effectiveness of documentation and 
control activities. The control consists of both 
a Group-wide IT-based tool for self-assess-
ment and validation of the self-assessments. 
The validations are carried out by controllers 
from another business category unit. 
During 2015, self-assessments were con-
ducted at all of the most important operating 
units within the Group. In conjunction with the 
standard audits, the auditors conducted a 
validation of the internal control. The self-as-
sessment and validation function encompass 
the processes relating to financial reporting, 
production, inventories, sourcing and reve-
nues from products and services. 
The system of self-assessment and validation 
provides the Board with a proper overview of 
how the Group manages different flows of in-
formation, how the Group reacts to new infor-
mation and how the various control systems 
function. 

Outcome 2015. The follow-up of the internal 
control in 2015 indicated that documentation 
and control activities were, in all material re-
spects, established at the validated compa-
nies. Based on the internal control that was 
conducted, the Board has decided that there 
is no need to introduce a separate audit func-
tion (internal audit function). 

Follow-on work. Over the next year, the 
continuing work related to internal control in 
Getinge Group will principally focus on risk 
assessment, control activities and follow-up/
monitoring. An update of the risk analysis as 
regards relevant control processes and risk 
areas is conducted as a recurring annual ac-
tivity. In the Control activities area, resources 
will be used to document additional process-
es resulting from the annual risk analysis. De-
pending on the outcome of the implemented 
self-assessment, it may be necessary to ad-
dress reported shortcomings.
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GETINGE BOARD OF DIRECTORS

Carl Bennet (1951)
Chairman of the Board
M.Sc. (Economics), Dr. Tech. h.c. 
Assignments on Getinge’s Board: Chairman of the 
Board since 1997. Chairman of the Nomination 
Committee. Chairman of the Remuneration 
Committee. Board member since 1989. 
Current assignments: CEO of Carl Bennet AB, 
Chairman of the Board of Elanders and Lifco. Board 
member of Holmen and L E Lundbergsföretagen. 
Previous assignments: President and CEO of 
Getinge 
Shareholding: Holds 15,940,050 Class A shares and 
27,153,848 Class B shares through companies.

Johan Bygge (1956)
Board member elected by AGM 
M.Sc. (Economics) 
Assignments on Getinge’s Board: Chairman of the 
Auditing Committee. Board member since 2007. 
Current assignments: Chief Operating Officer EQT 
Partners AB, Chairman of Novare Human Capital AB 
and Samsari AB, Vice Chairman of the Board of 
Swiss Smile AG, Board member of Anticimex 
International AB. 
Previous assignments: CFO of Investor AB, 
Executive Vice President of Electrolux and CFO of 
Electrolux. 
Shareholding: Holds 5,000 Class B shares

Cecilia Daun Wennborg (1963)
Board member elected by AGM 
M.Sc. (Economics) 
Assignments on Getinge’s Board: Member of the 
Auditing Committee. Board member since 2010. 
Current assignments: Chairman of the Board at 
Proffice AB, Board member of companies including 
ICA Gruppen AB, Loomis AB, Hotell Diplomat AB, 
Atvexa AB, Sophiahemmet and Stiftelsen Oxpham 
Sverige.
Previous assignments: Vice President of Ambea AB, 
President of Carema Vård och Omsorg AB, acting 
President of Skandiabanken, Head of Swedish 
Operations at Skandia and President of Skandia Link. 
Shareholding: Holds 750 Class B shares

Maria Grehagen Hedberg (1958)
Deputy representative of the Swedish Metalworkers’ 
Union
Assembly 
Assignments on Getinge’s Board: Deputy represen-
tative since 2014. Employed by Maquet Critical Care 
AB 
Shareholding: Holds no shares

Peter Jörmalm (1959)
Board member, representative of Unionen 
Parts Management/Parts Specialist 
Assignments on Getinge’s Board: Board member 
since 2014. Deputy from 2012 to 2014. Employed by 
Getinge Infection Control AB. 
Shareholding: Holds no shares

Rickard Karlsson (1970)
Board member, representative of the Swedish 
Metalworkers’ Union
Assembly 
Assignments on Getinge’s Board: Board member 
since 2014. Deputy from 2013 to 2014. Employed by 
Getinge Sterilization AB. 
Shareholding: Holds no shares

Remuneration Committee Auditing Committee Auditors
Carl Bennet, Chairman Johan Bygge, Chairman Öhrlings PricewaterhouseCoopers AB
Johan Stern Cecilia Daun Wennborg Johan Rippe, Chief Auditor
Maths Wahlström Carola Lemne Authorized Public Accountant
Malin Persson Johan Stern Eric Salander, Co-Auditor

Authorized Public Accountant
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Åke Larsson (1966)
Deputy representative of the Swedish Association of 
Graduate Engineers 
Engineer, Research & Development 
Assignments on Getinge’s Board: Deputy represen-
tative since 2014. Employed by Maquet Critical Care 
AB 
Shareholding: Holds no shares

Alex Myers (1963)
Board member elected by AGM, President and CEO 
B.A. Organizational Behaviour 
Assignments on Getinge’s Board: Board member 
since 2015. 
Current assignments: Board member of Duni. 
Previous assignments: Group CEO and President of 
Hilding Anders AB, Executive Vice President of 
Extended Care business area at Getinge Group, 
Senior Vice President at Carlsberg Breweries. 
Shareholding: Holds 21,850 Class B shares

Malin Persson (1968)
Board member elected by AGM 
M.Sc. in Industrial Engineering & Management 
Assignments on Getinge’s Board: Board member 
elected by AGM since 2014. Member of the 
Remuneration Committee.
Current assignments: CEO and owner of Accuracy 
AB, Board member of companies including 
Mekonomen, Hexatronic, Hexpol AB, Konecranes 
Plc and Kongsberg Automotive. 
Previous assignments: CEO of the Chalmers 
University of Technology Foundation, many years’ 
experience in major Swedish industrial enterprises 
such as the Volvo Group. 
Shareholding: Holds 2,000 Class B shares

Johan Stern (1951)
Board member elected by AGM, Vice Chairman of 
the Board 
M.Sc. (Economics) 
Assignments on Getinge’s Board: Member of the 
Auditing Committee. Member of the Remuneration 
Committee. Board member since 2004. 
Current assignments: Chairman of Healthinvest 
Partners AB, Fädriften Invest AB, Skanör Falsterbo 
Kallbadhus AB and Harry Cullberg’s Fund 
Foundation. Board member of Carl Bennet AB, 
Elanders AB, Lifco AB, Rolling Optics AB, RP 
Ventures AB, Swedish-American Chamber of 
Commerce, Inc and Estea AB.
Previous assignments: Active within SEB’s opera-
tions in Sweden and the US. 
Shareholding: Holds 30,104 Class B shares

Maths Wahlström (1954)
Board member elected by AGM 
M.Sc. (Economics) 
Assignments on Getinge’s Board: Member of the 
Remuneration Committee. Board member since 2012. 
Current assignments: Chairman of KMG Capital 
Partners, LLC, Chairman of PCI HealthDev, LLC, and 
Board member and independent lead director of 
Coherus Biosciences INC, Board member of Alteco 
Medical AB and I Triomed AB. 
Previous assignments: More than 30 years’ interna-
tional experience in preventive care and healthcare 
from such positions as CFO of the Gambro Group 
and as CEO of Gambro Healthcare INC. He has also 
served as CEO of Fresenius Medical Services and 
was a member of the Group management for 
Fresenius Medical Care AG & Co KGaA. 
Shareholding: Holds 9,000 Class B shares

Carola Lemne (1958)
Board member elected by AGM 
M.D, Ph.D., associate professor 
Assignments on Getinge’s Board: Member of the 
Auditing Committee. Board member since 2003. 
Current assignments: CEO of the Confederation of 
Swedish Enterprise. Associate professor at 
Karolinska Institute. Chairman of Uppsala University. 
Board member of AFA Försäkringar AB. Co-owner of 
CALGO holding company. 
Previous assignments: President and CEO of 
Praktikertjänst AB, Board member of the 
Confederation of Swedish Enterprise, Investor AB, 
MEDA AB, the Swedish Foundation for Strategic 
Research and Apoteket AB. CEO of Danderyds 
Sjukhus AB. Clinical Research Manager at 
Pharmacia & Upjohn AB. 
Shareholding: Holds 2,300 Class B shares
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Carsten Blecker (1966)
President EMEA 
- PhD in Dentistry, Doctorate in 

Business Administration 
- German citizen. 
- Employed since 2014 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Carsten Blecker was President 
WEMEA Medical Systems and 
President Middle East & Africa for 
Getinge Group. Carsten’s previous 
experience includes positions at 
Biomet, McKinsey & Company, 
Kimberly-Clark, Medtronic and Palex 
Medical.

Pernille Fabricius (1966)
Chief Financial Officer
- M.Sc. in Auditing and Accounting, 

M.Sc. in Finance, MBA and LLM in 
European Union Law

- Danish citizen
- Employed since 2016
- Shareholding: Holds no shares. 
Previous experience:
Prior to joining Getinge Group, Pernille 
Fabricius servied as independent advi-
sor to Silverfleet Capital among others. 
Previously, she served as Global CFO 
of Damco International (part of AP 
Møller Maersk), Group CFO and 
Partner of TMF Group and Senior Vice 
President of ISS World Services A/S.

Joacim Lindoff (1973)
President Surgical Workflows 
- M.Sc. (Economics) 
- Swedish citizen. 
- Employed since 1999 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Joacim Lindoff was Executive 
Vice President Infection Control, alt-
hough he began his career at Getinge 
in 1999. He has previously held senior 
positions at NIBE and was Chairman of 
the medical technology industry orga-
nization, Swedish Medtech, from 2010 
to 2014.

Paul Lyon (1962)
President Asia/Pacific 
- B.Sc. Engineering, degree in 

Business Administration. 
- Australian citizen 
- Employed since 2007 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Paul Lyon was acting Executive 
Vice President Extended Care. He has 
more than 20 years of international 
experience from many different mar-
kets and has previously held senior 
positions at listed companies in both 
South-East Asia and Australia.

Lena Hagman (1965)
Executive Vice President Quality 
Regulatory Compliance 
- B.Sc. Chemistry and Textile 

Engineering 
- Swedish citizen. 
- Employed since 2010. 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Lena Hagman was Senior Vice 
President, Group Quality & Regulatory 
Compliance for Getinge Group. Lena 
has a broad background from the field 
of quality and her experience includes 
working at companies including Capio, 
Neoventa Medical AB and Mölnlycke 
Healthcare.

Heinz Jacqui (1961)
President Acute Care Therapies 
- Diploma in mechanical and process 

engineering 
- German citizen. 
- Employed since 2012. 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Heinz Jacqui was Executive Vice 
President Medical Systems. He has 
had an extensive international career in 
the medical technology industry and 
has held executive positions at such 
companies as Olympus Medical and 
Draeger Medical.

Felix Lara (1969)
President Patient & Post-Acute Care 
- B.Sc. in Mechanical Engineering and 

MBA. 
- American citizen 
- Employed since 2014 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Felix Lara was Senior Vice 
President Global Marketing and New 
Business Development at the Extended 
Care business area. He has more than 
15 years of experience from the health-
care industry and has held senior posi-
tions in marketing and business deve-
lopment at companies including 
Grünenthal Group and Bristol-Myers 
Squibb.

On January 1, 2016, Getinge Group’s organizational structure, comprising three independent business areas, was replaced with a functional 
structure. As a result of this new organizational structure, a new Group management team was established, which is presented below.

Alex Myers (1963) 
CEO & President 
- B.A. Organizational Behaviour 
- Swedish citizen. 
- Employed since 2015. 
- Shareholding: Holds 21,850 Class B 

shares. 
Previous experience: Alex Myers took 
office as President and CEO of Getinge 
Group in March 2015. He most recently 
served as the President and CEO of 
Hilding Anders AB, but he has previous 
experience in Getinge Group as 
Executive Vice President of the 
Extended Care business area. Prior to 
this, Alex Myers was a member of the 
Carlsberg Group Executive 
Management Team for ten years, of 
which the last five years he held the 
position as Head of Western European 
markets.
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Reinhard Mayer (1967)
President Supply Chain 
- Diploma in Business Engineering and 

Economics 
- German citizen. 
- Employed since 2002 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Reinhard Mayer was CFO of the 
Medical Systems business area. He 
has previously held several senior 
finance positions in companies such as 
Lexware GmbH & Co. and Dow 
Chemical.

Raoul Quintero (Född 1956)
President Americas 
- B.A. Political Science 
- American citizen 
- Employed since 2008 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Raoul Quintero was President of 
Maquet North America. Raoul’s pre-
vious experience from the medical 
technology industry includes leading 
positions within Boston Scientific and 
the Guidant Corporation.

Andreas Quist (1974)
Executive Vice President Human 
Resources & Sustainability 
- Master of Social Sciences, Major in 

Business Administration 
- Swedish citizen. 
- Employed since 2010. 
- Shareholding: Holds no shares. 
Previous experience: Andreas Quist 
started his career at Getinge Group in 
2010 as Vice President Human 
Resources for the Extended Care 
Business Area. He has previously held 
a number of senior international HR 
positions at major international corpo-
rations, including Nokia.

Kornelia Rasmussen (1977)
Executive Vice President 
Communications & Brand Management 
- International Business School, IHM 

Business School and 
Communications at Jönköping 
University. 

- Swedish citizen. 
- Employed since 2012 
- Shareholding: Holds no shares. 
Previous experience: Until year-end 
2015, Kornelia Rasmussen served as 
the Head of Group Communications for 
Getinge Group. Prior to joining Getinge 
Group in 2012, Kornelia held several 
senior positions in communications at 
Volvo Car Corporation, including 
responsibility for global internal and 
external communication.

Changes to Group management 2015

As a result of the reorganization of Getinge 
Group, whereby the three formerly indepen-
dent business areas were merged to form 
a functional organizational structure aimed 
at creating better opportunities for focusing 
on the specific needs of each customer, the 
harmonization of processes, and significant-
ly more efficient and focused management of 
the Group, the number of members of Group 
management was increased from 6 to 12 on 
January 1, 2016.

The following changes were made:  
- Merger of the three business areas Medi-

cal Systems, Extended Care and Infection 
Control to form a single functional structure 
entails that the Executive Vice Presidents of 
these business areas are no longer mem-
bers of Group management.

- The Executive Vice Presidents of two sup-
port functions are now members of Group 
management: Quality Regulatory Compli-

ance and Communications & Brand Man-
agement.

- President Supply Chain is now a member of 
Group management.

- The three Presidents of the new Business 
Category Units are now members of Group 
management.

- The Presidents of the three sales regions 
EMEA, Americas and APAC are now mem-
bers of Group management.

Following the organizational changes above, 
Group management now comprises: the 
President and CEO, the CFO, Executive Vice 
President Human Resources & Sustainability, 
Executive Vice President Quality Regulatory 
Compliance, Executive Vice President Com-
munication & Brand Management, President 
Supply Chain, the three Presidents of the 
Business Category Units and the three Presi-
dents of the three sales regions.  
Johan Malmquist stepped down as Presi-

dent and CEO during the year after 18 years 
as the CEO of Getinge, and was succeed by 
Alex Myers at the Annual General Meeting on 
March 25, 2015. CFO Ulf Grunander also an-
nounced during the year that he would retire 
at the start of 2016. Ulf Grunander was suc-
ceeded by Pernille Fabricius, who took of-
fice as CFO of Getinge on February 22, 2016. 
Harald Stock, former Executive Vice Presi-
dent of Extended Care, decided to leave the 
Group in connection with the announcement 
of the organizational change and was suc-
ceeded by Paul Lyon, who served as interim 
Executive Vice President Extended Care for 
the remainder of 2015. Heinz Jacqui, former 
Executive Vice President of Medical Sys-
tems, and Joacim Lindoff, former Executive 
Vice President of Infection Control, headed 
their respective business areas until the end 
of 2015. 
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The following profits in the Parent Company are at the disposal of the Annual General Meeting:

Share premium reserve 3 435
Retained earnings 1 836
Net profit for the year 2 085

Total 7 356

The Board and Chief Executive Officer propose that a dividend of SEK 2.80 per share shall be distributed to shareholders 667

to be carried forward 6 689

Total 7 356

The Board of Directors deems the proposed dividend to be justified in relation to requirements that the Group’s nature of business, scope and risks 
impose on consolidated shareholders’ equity and the Group’s consolidation requirements, liquidity and financial position. 

For information regarding the results and financial position of the Group and the Parent Company, refer to the following financial statements.  
The income statements and balance sheets will be presented for approval to the Annual General Meeting on March 30, 2016. 

The Board of Directors and CEO affirm that the consolidated financial statements have been prepared in accordance with international financial 
reporting standards IFRS, which have been adopted by the EU, and provide a fair and accurate account of the Group’s financial position and profit. 
This Annual Report was prepared in accordance with generally accepted accounting policies and provides a fair and accurate account of the Parent 
Company’s financial position and profit. 

The Administration Report for the Group and Parent Company provides a fair and accurate overview of the performance of the Parent Company 
and the Group’s operations, financial position and earnings and describes the material risks and uncertainties faced by the Parent Company and 
companies belonging to the Group.

PROPOSED APPROPRIATION 
OF PROFIT 
Getinge AB (publ), org.nr 556408-5032

Our auditor’s report was submitted on February 26, 2016

Öhrlings PricewaterhouseCoopers AB

Johan Rippe Eric Salander

Authorized Public Accountant Authorized Public Accountant

Chief Auditor

    Göteborg, February 26, 2016

  Carl Bennet  Johan Bygge  Cecilia Daun Wennborg
  Chairman  AGM-elected Board member  AGM-elected Board member

 Carola Lemne  Malin Persson  Johan Stern  Maths Wahlström
 AGM-elected Board member  AGM-elected Board member  AGM-elected Board member  AGM-elected Board member
     Vice Chairman  
 

 
  Peter Jörmalm  Rickard Karlsson  Alex Myers
  Board member, Representative  Board member, Representative of  AGM-elected Board member
  of the Swedish white-collar   the Metalworkers’ Union, IF Metall   CEO
  trade union, Unionen   
  


